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Abstract 

This paper investigates the pattern by which individuals who are active in forming a field – “field 

initiators” – enter new positions inside organizations to manage the concerns of that field. Utilizing 

data on the career pathways of 800 individuals who were involved in establishing the field of 

sustainability in higher education, we test a set of hypotheses related to who is most likely to move 

from being active in the field of sustainability to professionalizing their interest in the issue by 

becoming a sustainability manager inside organizations, and how these patterns of entry change over 

time. As the field of sustainability was initiated by a social movement, we examine the trajectories of 

those field initiators who are most aligned with the goals of the movement. The question of who 

enters these positions matters, because ultimately it is these individuals who are largely working to 

institutionalize the practices and policies associated with the movement-initiated field. We test three 

hypotheses related to field initiators becoming sustainability managers, and our findings contribute 

to our understanding of how movements influence the creation of new occupations, and importantly 

whether or not, and when, movement-aligned individuals have direct access to positions as internal 

change agents in nascent movement-initiated fields.  
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